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The University of Ottawa is North America’s largest bilingual institution of higher learning and research, 
situated in the capital of Canada. The Faculty of Medicine — one of Canada’s five most research-
intensive faculties, with over $136 million of research funding annually — seeks a dynamic and visionary 
leader of its newly established  School of Epidemiology, Public Health and Preventive Medicine 
(SEPHPM). This research-intensive school boasts a vibrant environment with research and teaching foci 
in multiple health-related fields, and has strong partnerships with several University of Ottawa-affiliated 
research institutes and numerous governmental agencies. It offers a graduate program in epidemiology 
with over 130 Master’s and PhD students. It also participates in interdisciplinary graduate programs and 
professional undergraduate and postgraduate medical education, including offering a Public Health and 
Preventive Medicine Residency program. The Director, with faculty members, will have the opportunity 
to further develop the School’s strategic vision, building on research strengths in diverse areas related to 
the determinants of health and disease etiology and the development, implementation and evaluation 
of health-related practices, programs and policies.  
 
The successful candidate will have a demonstrated track record of academic and research excellence, 
including a broad understanding of the full spectrum of population and public health. The candidate will 
have strong communication, leadership, and management abilities.  
 
Title of the position: Director, SEPHPM, with an academic rank of Associate or Full Professor 
commensurate with the candidate’s level of experience.   
 
Functions: The successful candidate will become a member of the academic staff in a tenure-track 
position, and will be subject to the collective agreement of the Association of Professors of the 
University of Ottawa (APUO). The role of full-time academic staff includes, in varying proportions: a) 
research activities; b) teaching activities, including the supervision of graduate students; and c) 
academic service activities. The successful candidate will provide leadership in facilitating the 
development and support of research partnerships with the School across a spectrum of units including 
academic units, Research Institutes, Faculties within the University, and partner agencies. In addition, 
the successful candidate will promote the engagement of affiliated research institutes, partner agencies, 
and other university faculties, which include more than 100 cross-appointed and adjunct faculty. 

Wage: Salary is commensurate according to rank and experience based on the APUO Collective 
Agreement. Note: salary for higher ranks is commensurate according to rank and experience.  An 
additional administrative stipend is provided for the role of Director, SEPHPM. 

Benefits package: The University of Ottawa provides a complete compensation package which includes 
long term disability, basic group life insurance, supplementary health insurance, University of Ottawa 
Pension Plan and optional life insurance. 
 
Location of work: Faculty of Medicine, University of Ottawa, 600 Peter Morand Crescent, Ottawa, ON 
K1G 5Z3 



 
Relocation expenses: The successful candidate may be eligible for reimbursement of relocation 
expenses in accordance with University policy.  
 
Contact information: Ms. Evin Sezer-Hepcanli, Advisor, Faculty and Corporate Affairs, Faculty of 
Medicine, 2026 – 451 Smyth Road, Ottawa, ON K1H 8M5. esezer@uottawa.ca .  Telephone: 613-562-
5800 ext. 8010, fax: 613-562-5457 
 
Skills requirements: 
 

- Education: PhD or MD/PhD in a relevant field.  
- Work experience: Demonstrated outstanding administrative, leadership and management 

skills. A demonstrated excellent research track record in a health-related field. A 
demonstrated track record in teaching and training at the graduate level, a strong track 
record in interdisciplinary collaboration, and excellent communication skills in either English 
or French. Passive knowledge of the other official language in Canada is a requirement for 
tenure. Second language training opportunities are offered by the University of Ottawa, and 
supported by the Faculty of Medicine.  

 
Application deadline: September 25, 2017. Note: applications will continue to be accepted until the 
position is filled. 
 
A brief statement indicating research interests should be submitted together with a curriculum vitae and 
four confidential letters of reference to: 
 
Dr. Bernard Jasmin, Interim Dean, Faculty of Medicine 
C/o Ms. Evin Sezer-Hepcanli, Advisor, Faculty and Corporate Affairs  
University of Ottawa 
2026 – 451 Smyth Road, Ottawa, ON K1H 8M5 
 
Or by email: esezer@uottawa.ca  , subject “Director, SEPHPM”. 
 
All qualified candidates are invited to apply; however, preference will be given to Canadian citizens and 
permanent residents. When submitting your application, please indicate your current status. The 
University of Ottawa is an equal opportunity employer. We strongly encourage applications from 
women, Aboriginal peoples, persons with disabilities and members of visible minorities. If you are 
invited to continue the selection process, please notify us of any particular adaptive measures you might 
require by contacting the Office of the Associate Vice-President, Faculty Affairs at 613-562-5958. Any 
information you send us will be handled respectfully and in complete confidence. 
 
The University of Ottawa is proud of its 160-year tradition of bilingualism. Through its Official Languages 
and Bilingualism Institute, the University provides training to staff members and to their spouses in their 
second official language. At the time of tenure, professors are expected to have the ability to function in 
a bilingual setting. 
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